DRAFT FY2017 allocation with $25,500 cap on S/B imposed; No increase in S/B;

$1,230 per FTE operating expenses, Dare/New Hanover split 50% ACSP/50%

ATTACHMENT 12

CCAP
DISTRICT FY 2016 S/B | FY 2017 S/B Recurring Non-recurring CCAP Appropriations
Budget Requested FTE Salary/Benefits Operating Salary/Benefits | Operating | Salary/Benefits | Operating

ALAMANCE S 22,500 | S 25,000 1.00 | $ 22,500 | $ 210 S 1,020
ALEXANDER S 21,218 | S 23,534 1.00 | $ 21,218 | $ 210 S 1,020
ALLEGHANY S 24,053 | S 29,653 1.00 | $ 24,053 | $ 210 S 1,020
ANSON S 22,432 | S 24,750 1.00 | $ 22,432 | S 210 S 1,020
ASHE S 23,608 | S 27,440 1.00 | $ 23,608 | $ 210 S 1,020

S 15,300 | S 18,025 0.60 | S 15,300 | S 126 S 612
AVERY S 24,967 | S 29,591 1.00 | $ 24,967 | $ 210 S 1,020
BEAUFORT S 23,347 | S 24,305 1.00 | $ 23,347 | $ 210 $ 1,020
BERTIE S 22,500 | S 25,000 1.00 | $ 22,500 | $ 210 $ 1,020
BLADEN S 21,982 | S 24,425 1.00 | $ 21,982 | S 210 $ 1,020
BRUNSWICK S 25,500 | $ 34,013 1.00 | $ 25,500 | $ 210 $ 1,020
BUNCOMBE S 25,500 | $ 41,677 1.00 | $ 25,500 | $ 210 $ 1,020
BURKE S 25,500 | $ 25,500 1.00 | $ 25,500 | $ 210 $ 1,020
CABARRUS S 25,500 | $ 34,740 1.00 | $ 25,500 | $ 210 $ 1,020
CALDWELL S 25,500 | S 29,992 1.00 | $ 25,500 | $ 210 $ 1,020
CAMDEN S 21,996 | S 24,775 1.00 | $ 21,996 | $ 210 $ 1,020
CARTERET S 22,489 | S 25,396 1.00 | $ 22,489 | $ 210 $ 1,020
CASWELL S 23,428 | S 27,613 1.00 | $ 23,428 | $ 210 $ 1,020
CATAWBA S 25,500 | S 30,283 1.00 | $ 25,500 | $ 210 $ 1,020
CHATHAM S 23,141 | S 29,582 1.00 | $ 23,141 | S 210 $ 1,020
CHEROKEE S 20,440 | S 22,498 1.00 | $ 20,440 | S 210 $ 1,020
CHOWAN/PERQUIMANS S 22,626 | S 25,359 1.00 | $ 22,626 | $ 210 $ 1,020
CLAY S 17,550 | S 19,500 1.00 | $ 17,550 | S 210 $ 1,020
CLEVELAND S 21,136 | $ 25,116 1.00 | $ 21,136 | $ 210 $ 1,020
COLUMBUS S 25,500 | $ 33,740 1.00 | $ 25,500 | $ 210 $ 1,020
CRAVEN S 25,500 | $ 32,583 1.00 | $ 25,500 | $ 210 $ 1,020
CUMBERLAND S 25,500 | $ 34,899 1.00 | $ 25,500 | $ 210 $ 1,020
CURRITUCK S 25,500 | $ 34,000 1.00 | $ 25,500 | $ 210 $ 1,020
DARE S 12,570 | S 25,500 1.00 | $ 12,570 | S 210 $ 1,020]S 12,570
DAVIDSON S 25,500 | $ 33,943 1.00 | $ 25,500 | $ 210 $ 1,020
DAVIE S 25,500 | $ 27,060 1.00 | $ 25,500 | $ 210 $ 1,020
DUPLIN S 25,017 | $ 23,802 1.00 | $ 23,802 | $ 210 $ 1,020




DRAFT FY2017 allocation with $25,500 cap on S/B imposed; No increase in S/B;

$1,230 per FTE operating expenses, Dare/New Hanover split 50% ACSP/50%

ATTACHMENT 12

CCAP
DISTRICT FY 2016 S/B | FY 2017 S/B Recurring Non-recurring CCAP Appropriations
Budget Requested FTE Salary/Benefits Operating Salary/Benefits | Operating | Salary/Benefits | Operating

S 21,687 | S 22,671 1.00 | $ 21,687 | S 210 S 1,020
DURHAM S 25,500 | S 28,751 1.00 | $ 25,500 | $ 210 S 1,020
EDGECOMBE S 23,020 | S 24,892 1.00 | $ 23,020 | $ 210 S 1,020
FORSYTH S 25,500 | $ 35,000 1.00 | $ 25,500 | $ 210 S 1,020
FRANKLIN S 25,500 | S 32,945 1.00 | $ 25,500 | $ 210 S 1,020
GASTON S 25,500 | $ 43,577 1.00 | $ 25,500 | $ 210 S 1,020
GATES S 19,375 | S 23,995 1.00 | $ 19,375 | S 210 S 1,020
GRAHAM S 18,781 [ S 21,500 1.00 | $ 18,781 | S 210 $ 1,020
GRANVILLE S 25,500 | S 34,092 1.00 | $ 25,500 | $ 210 $ 1,020
GREENE S 22,665 | S 25,183 1.00 | $ 22,665 | $ 210 $ 1,020
GUILFORD S 25,500 | $ 37,387 1.00 | $ 25,500 | $ 210 $ 1,020
HALIFAX S 19,359 | S 21,230 1.00 | $ 19,359 | S 210 $ 1,020
HARNETT S 25,500 | S 21,871 1.00 | $ 21,871 | S 210 $ 1,020
HAYWOOD S 25,500 | $ 35,070 1.00 | $ 25,500 | $ 210 $ 1,020
HENDERSON S 25,500 | S 46,290 1.00 | $ 25,500 | $ 210 $ 1,020

S 12,750 | S 14,614 050 | S 12,750 | S 105 S 510
HERTFORD S 25,500 | S 31,210 1.00 | $ 25,500 | $ 210 $ 1,020
HOKE S - S - S -
HYDE S 25,500 | S 27,040 1.00 | $ 25,500 | $ 210 $ 1,020
IREDELL S 25,000 | S 24,653 1.00 | $ 24,653 | $ 210 $ 1,020
JACKSON S 25,500 | $ 32,588 1.00 | $ 25,500 | $ 210 $ 1,020
JOHNSTON S 25,500 | $ 42,441 1.00 | $ 25,500 | $ 210 $ 1,020

S 25,500 | $ 32,520 1.00 | $ 25,500 | $ 210 $ 1,020
JONES S 23,976 | $ 25,868 1.00 | $ 23,976 | $ 210 $ 1,020
LEE S 25,500 | $ 28,282 1.00 | $ 25,500 | $ 210 $ 1,020
LENOIR S 24,869 | $ 24,559 1.00 | $ 24,559 | $ 50 S 580
LINCOLN S 25,500 | $ 34,613 1.00 | $ 25,500 | $ 210 $ 1,020
MACON S 25,500 | $ 30,645 1.00 | $ 25,500 | $ 210 $ 1,020
MADISON S 25,500 | $ 50,062 1.00 | $ 25,500 | $ 210 $ 1,020
MARTIN S - S - - S - S - S -
MCDOWELL S 19,350 | S 17,581 1.00 | $ 17,581 | S 210 $ 1,020
MECKLENBURG S 25,500 | $ 33,734 1.00 | $ 25,500 | $ 210 $ 1,020
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MITCHELL S 22,050 | $ 24,095 1.00 | $ 22,050 | $ 210 S 1,020
MONTGOMERY S 19,825 | S 22,417 1.00 | $ 19,825 | S 210 S 1,020
MOORE S 25,500 | $ 33,500 1.00 | $ 25,500 | $ 210 S 1,020
NASH S 25,500 | $ 33,617 1.00 | $ 25,500 | $ 210 S 1,020
NEW HANOVER S 12,750 | S 29,000 1.00 | $ 12,750 | S 210 S 1,020]S 12,750
NORTHAMPTON S 23,034 | S 24,712 1.00 | $ 23,034 | $ 210 S 1,020
ONSLOW S 25,500 | $ 28,155 1.00 | $ 25,500 | $ 210 S 1,020
ORANGE S 25,500 | $ 47,531 1.00 | $ 25,500 | $ 210 $ 1,020

S 25,500 | $ 47,176 1.00 | $ 25,500 | $ 210 $ 1,020
PAMLICO S 20,255 | $ 20,755 1.00 | $ 20,255 | $ 210 $ 1,020
PASQUOTANK S 11,842 | S 12,000 050 | S 11,842 | S 105 S 510
PENDER S 24,568 | S 27,313 1.00 | $ 24,568 | $ 210 $ 1,020
PERQUIMANS S 18,663 | S 28,425 1.00 | $ 18,663 | S 210 $ 1,020
PERSON S 24,334 | S 24,680 1.00 | $ 24,334 | $ 210 $ 1,020
PITT S 24,638 | S 27,296 075 | S 24,638 | $ 158 S 765
POLK S 18,599 | S 21,171 1.00 | $ 18,599 | S 210 $ 1,020
RANDOLPH S 23,076 | $ 32,061 1.00 | $ 23,076 | $ 210 $ 1,020
RICHMOND S 24,750 | $ 19,985 1.00 | $ 19,985 | S 210 $ 1,020
ROBESON S 25,500 | $ 29,288 1.00 | $ 25,500 | $ 210 $ 1,020
ROCKINGHAM S 25,500 | $ 33,572 1.00 | $ 25,500 | $ 210 $ 1,020
ROWAN S 23,151 | S 30,033 1.00 | $ 23,151 | $ 210 $ 1,020
RUTHERFORD S 23,923 | $ 26,581 1.00 | $ 23,923 | $ 210 $ 1,020
SAMPSON S 25,500 | $ 32,342 1.00 | $ 25,500 | $ 210 $ 1,020

S 22,640 | S 24,786 1.00 | $ 22,640 | $ 210 $ 1,020
SCOTLAND S 25,500 | $ 35,847 1.00 | $ 25,500 | $ 210 $ 1,020
STANLY S 25,406 | $ 27,500 1.00 | $ 25,406 | $ 210 $ 1,020
STOKES S 25,500 | $ 29,810 1.00 | $ 25,500 | $ 210 $ 1,020
SURRY S 25,500 | $ 33,920 1.00 | $ 25,500 | $ 210 $ 1,020
SWAIN S 21,996 | $ 25,500 1.00 | $ 21,996 | $ 210 $ 1,020
TRANSYLVANIA S 25,500 | $ 41,113 1.00 | $ 25,500 | $ 210 $ 1,020
TYRRELL S 19,997 | S 25,631 1.00 | $ 19,997 | S 210 $ 1,020
UNION S 25,500 | $ 36,882 1.00 | $ 25,500 | $ 210 $ 1,020




DRAFT FY2017 allocation with $25,500 cap on S/B imposed; No increase in S/B;

$1,230 per FTE operating expenses, Dare/New Hanover split 50% ACSP/50%

ATTACHMENT 12

CCAP
DISTRICT FY 2016 S/B | FY 2017 S/B Recurring Non-recurring CCAP Appropriations
Budget Requested FTE Salary/Benefits Operating Salary/Benefits | Operating | Salary/Benefits | Operating

VANCE S 22,992 | S 23,557 1.00 | $ 22,992 | $ 210 S 1,020
WAKE S 25,500 | S 35,777 1.00 | $ 25,500 | $ 210 S 1,020
WARREN S 21,014 | S 23,875 1.00 | $ 21,014 | $ 210 S 1,020
WASHINGTON S 21,136 | S 23,484 1.00 | $ 21,136 | $ 210 S 1,020
WATAUGA S 23,837 | S 23,903 1.00 | $ 23,837 | S 210 S 1,020
WAYNE S 25,500 | S 32,276 1.00 | $ 25,500 | $ 210 S 1,020

S 6,375 | S 31,581 025 (S 6,375 | S 53 S 255
WILKES S 25,500 | S 30,391 1.00 | $ 25,500 | $ 210 $ 1,020
WILSON S 25,469 | S 26,963 1.00 | $ 25,469 | $ 210 $ 1,020
YADKIN S 25,500 | S 32,403 1.00 | $ 25,500 | $ 210 $ 1,020
YANCEY S 25,488 | S 27,569 1.00 | $ 25,488 | $ 210 $ 1,020
SUB-TOTAL $ 2,438,938 | $ 3,046,620 102.60 | $ 2,426,903 | $ 21,386 - $ 104,212 | $ 25,320 | $ -
TOTAL $ 4,877,875 S 2,448,289 $ 104,212 $ 25,320
Recurring ACSP Appropriations $ 2,448,778
CCAP Appropriations S 25,320
Carry Forward from PY2013 S 83,208
AgWRAP TA Contribution S 20,520
Total Available S 2,577,826






